
Substitute School Bus Driver

Culdesac School District #342 is an Equal Opportunity Employer.

Culdesac School District is committed to maintaining a work and learning environment free from
discrimination on the basis of race, color, religion, national origin, pregnancy, gender identity, sexual
orientation, marital/civil union status, ancestry, place of birth, age, citizenship status, veteran status,
political affiliation, genetic information or disability, as defined and required by state and federal laws.
Additionally, we prohibit retaliation against individuals who oppose such discrimination and harassment or
who participate in an equal opportunity investigation.

QUALIFICATIONS

● Commercial Driver's License with Passenger and School Bus Endorsement.
● High School diploma or equivalent.
● Job-related experience desired.

JOB SUMMARY

The job of Substitute School Bus Driver was established for the purpose(s) of driving a school bus to

transport students safely and efficiently to an assigned location on a designated route; assuring the

safety of students during transport, loading, and unloading from buses; performs regular safety

inspections.

MAJOR DUTIES AND RESPONSIBILITIES

● Perform appropriate safety and maintenance checks, ensuring the bus is clean and graffiti-free.
● Transport only authorized students and personnel on established routes and/or trips.
● Maintain discipline when passengers are on the bus. Refer undisciplined students to the proper

authority.
● Observe all mandatory safety regulations for school buses and obey all traffic laws.
● Report all accidents, mechanical failures, etc., and complete required reports.
● Successfully interact with district employees, parents, students, and district patrons. Establish

and maintain public relations efforts.

TERMS OF EMPLOYMENT

This position shall be considered in all respects “employment at will”. The “employment period” and other
descriptions and terms set forth shall not create a property right for the employee. These are set forth only
to advise the employee of when and what type of services will be required by the district so long as the
employment continues.

NOTE

All certificated and non-certificated employees and other individuals are required to undergo a criminal
history check and submit to fingerprinting. Any applicant convicted of any felony crimes enumerated in
Section 33-1208, Idaho Code may not be hired, and any applicant convicted of any felony offense listed in
Section 33-1208(2), Idaho Code shall not be hired.


